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“You educate a man; you educate a man. You educate a woman; you educate a generation.”

- Brigham Young.

Abstract

Being a patriarchal society, Indian society is highly rooted in its own cultural and historical aspirations in terms of socio-
political, economic and administrative distinction of mobility, standards of positions, and representation in decision-making.
The role of women as a community is crucial in boosting the strength of national position and fostering social and cultural
capital . However, the role of women has been confined in a very narrow sense by the society at large and the patriarchal
mindset in particular. This paper critically focuses on the issues that are deterring women's engagement and upright mobility
in the form of stereotypes, prejudices, assumptions, and societal considerations which are often percolated in the lack of
women's participation in decision-making. The paper examines and constitutes the arguments based on secondary sources such
as published journals, government reports, authoritative mandate committee reports and some research papers on this
segmented topic.
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! social capital
Refers to the networks of relationships and support that people have, such as family ties, professional networks, and connections to influential

people. Social capital can help people attain more economic capital.

Cultural capital

Refers to a person's access to resources such as education, skills, knowledge, and cultural possessions. It can also refer to a person's
familiarity with a society's dominant culture, including the values, knowledge, and skills that are valued in that culture. Cultural capital can help

people gain social and economic capital.



Introduction

Indian society is a traditional and civilizational society having its style of rules and their repercussions compared to other
societies. The position of women is also very discriminative and stagnation by deep-rooted social norms and legacy-based
assumptions of working and treating women as inferior. (Except for some historical dynasties and tribal clans). Sometimes
reality manifests in anecdotes, which later on get transferred from one generation to another generation. For instance, Prajwal
and Aakansha were the two kids in the same family at the same age. They got admission to the same government school at the
primary level. Then they went to private school for their further education and as conventionally Prajwal got tuition and
Aakansha could not. She was expected to help and serve the household-related responsibilities with her mother and she had
often accepted to follow society's obligations and unreasonable jurisdiction of living. Then Prajwal went to university in a
foreign country for his education but on the other hand, Aakansha got married and the inspiration and ambition of an

enthusiastic girl to pursue her education and bring changes in society vanished.

This story is not confined to the situation of Aakansha and Prajwal but it is pervasive identical thoughts of perhaps all Indian
families. Fortunately, women have helped us to climb the moon but unfortunately, we are not allowing them to enter this world
for their hopes and desires. Gender is the identity in India (and all the world also) but it is a fact that gender also works as a

treatment-oriented symbol which symbolizes the primordial differences for the different levels of development.
Objectives of the study:

e To identify the hindrances in the path of women's empowerment.

e To assess the awareness among the people.

e To cater to the overall assumption of society against women.

e Analysing increasing women's participation and facing challenges and difficulties in the political, economic and socio-

cultural domains.

Research methodology:
In this research paper on ‘Barriers in Women's Upward Mobility in Our Society’, | mainly used secondary data and
looked at existing information, like journals, papers, reports, and government data. These data have helped me to analyse and

comprehend my research paper in a comprehensive and multinational approach.
Socio-cultural Aspirations and Threats to Women's Upward Growth and Engagement

Andrew Betielle (sociologist) stated that " Laws determine the direction in which society should move but it is the culture
which determines the direction in which society actually moves.” Indian society is a transitional society, But the transition has
taken place only on the bookish level and propaganda basis and not in reality, to change the mindset of patriarchy in letter and
spirit. Socially, in Indian families, the structure and role of women have been compartmentalized and segregated within the
frivolous, irrational and illogical artificially transferred rules and norms. It's a common rule that women have soft skills, caring
and nurturing abilities, more emotional and less rational, weak and passive dependence with a flexible attitude to handle

different situations at a time and due to this the percentage of unpaid daily work and household work? has been increased.

2 The OECD report Cooking, Caring and Volunteering: Unpaid Work Around the World defines unpaid work as, “the production of goods and
services by household members that are not sold on the market”



Unpaid work and primordial division

Unpaid care work is essential to the functioning of an economy but it often goes uncounted and unrecognized. Women’s
shoulders are disproportionately shared with unpaid care and domestic work. 91.8% of women in India between the ages of
15 to 59 perform unpaid work, whereas only 20 % of men are engaged in this. According to MCKINSEY REPORT, 75 %
of women globally are performing unpaid work and the average time spent by every woman in a day is 299 minutes per day

whereas men spend only 99 minutes in a day.

As per ILO (International Labour Organization), if we monetize the whole unpaid work done by girls and women then it
will be equivalent to the 9 % of global GDP (11 $ trillion) which is being considered as a hidden engine of development. ILO
also emphasized on the fact that the main reason behind the decline in Female Labour Force Participation is the

overconcentration in unpaid work

Major reasons for the overrepresentation of women in unpaid work:

e  Gender stereotyping
e Sexual division of labour
e Socialization of girls for domestic work

e Restricted mobility of marriage

Closing existing care policy gaps and expanding care services with decent care work could create almost 300 million jobs by
2035, which would contribute to reducing gender inequalities in employment and yield significant economic and social returns.
Women particularly from low-income standards groups, perform more than three-quarters of unpaid care and domestic work.
Studies show that investment in the care sector can create almost three times jobs as the same investment in construction and
produce 30 percent less greenhouse gas emissions. (WORLD EMPLOYMENT SOCIAL OUTLOOK TRENDS FOR
WOMEN - 2017 International Labour Office « Geneva) According to the OXFORM report the primary role of women is to
take care of the family and any other income-generating work is secondary.

Women in agriculture

Agriculture, in India about two-thirds of the population depends on agriculture for their livelihood. It is a major source of food
security and livelihood for a large population and especially important for the poor and vulnerable section of society. It is also
a core part of India’s socio-economic development and contributes a major portion to the national income. Today the situation
has emerged in terms of the feminization of agriculture %and the feminization of the informal sector 4. Women farmers have
less access to, control over, and ownership of land and other productive assets compared to their male counterparts. In the
agricultural sector, women are overconcentrated in seasonal, informal, part-time, and low-wage work with limited access to

social protection.

The participation of women in the agriculture sector is very noteworthy because the origin of the Agri economy can be traced

to the initiatives taken by women only. However, the ratio of documentation and autonomy in land holdings is very

3 feminization of agriculture refers to the measurable increase of women's participation in the agricultural sector, particularly in the developing
world.

4 Feminization of the informal sector is the term used to describe the disproportionate employment of women in the informal sector, especially
in low-income countries.



undeserving. According to the OXFAM report, 80 % of economically active women are in the agriculture sector; 48 % of them

are working as self-employed farmers and 33 % as agricultural labourers.

According to FAO (food and agriculture organization), women make up 43 % of the global agriculture labour force. Yet they
are facing significant discrimination when it comes to land and livestock, ownership, equal pay, participation in decision-

making entities and access to credit and financial services.

Causes of feminization of agriculture
The participation of women in the agriculture sector has been on the rise due to the following reasons:

e Agriculture distress leads to increased participation of men in non-agriculture activities.

e Male-specific migration

e \Women as cheap labour

e Lack of requisite education which is required to obtain a high job in this world of globalization, percolated in the form
of boundary distribution in the agriculture sector.

e Easy to manage dual burden ®

e Low bargaining power

e Feminization of old age ©

e Farmers suicide

Challenges for women in the agriculture sector

Though the engagement of women in agriculture is on the rise but autonomy and decision making are lacking. The following

challenges are being faced by women in agriculture.

e Lack of ownership rights over land by women (The National Family Health Survey-5 (NFHS-5) indicates that more
men as compared to women own property. Overall, 42.3% of women and 62.5% of men own a house, whereas 31.7%

of women and 43.9% of men own land either alone or jointly with someone else.)
e Limited access to institutional credit

e Aggravated wage gap ( Men in India capture 82% of labour income, while women earn just 18%, according to the

first-ever estimates of the gender inequality in global earnings presented in the World Inequality Report 2022.

e Lack of representation of women in administrative bodies (agricultural marketing committees)

Thus, agriculture has constituted the major amalgamation of the informal sector of work and economic output to sustain the
rural economy of India. Although somehow it paved the way for formalizing women's consciousness. The overconcentration

of women in the agriculture sector has deviated from the progress and prosperity of women to cultivate the ideas of

> The term "dual burden" refers to the workload of people who work for money while also being responsible for a significant amount of unpaid
domestic labour. It's also known as "double day," "second shift," or "double duty"

® The feminization of aging is the phenomenon whereby “a greater proportion of women than men” is found “among the elderly population,
especially at older ages”


https://www.drishtiias.com/daily-updates/daily-news-analysis/world-inequality-report-2022

individualism and decision-making in labour force participation which is also reflected in self-alienation” and occupation

downgrading® and segregation.

Position of women in the caste system and patriarchal strata

Indian society is culturally inclined towards the patriarchal orientation. Historical legacy and tradition had been developed in
the manner which maintained the dominion position of male over female. Our Indian society can be characterized by ascriptive
status®, hierarchy-based division, strong religious inclination and collectivism. Initially, the joint family was a crucial feature
of Indian culture but somehow it has been declining over time. But on the side of joint family, women were not given the
autonomy and functional role in the family. They were highly subordinated to male decisions and those decisions had to be

implemented and accepted by females irrespective of their choices.

Marriage has played a crucial duty in Indian tradition since our cognitive and cultural development. It is a social obligation for
everyone to Marry according to societal framework and structure. Still, the majority of Women have no say in marriage
decisions that are taking place by male-dominated discretionary power, which leads to emphasizing girls as a social and
economic liability. When they are considered as an economic and social liability which eventually manifested in the
commodification and objectification of women °. The value of commodities gets transferred to the value of women's marriage

in the form of dowry.
Dowry and their Implications:

The 21st century is a transition form of comparison in terms of social status and standard of living by changing the monetary
benefit in marriage in the name of (Dahej) dowry. Today our identities have been conceived by the weightage we gave to
dowry. The more we gave the dowry; the more security and autonomy would be secured for our girl; this is a common faith
but the reality is something different. The more stigmatic issue is that no one is concerned about the girl's aspirations and
dreams, everybody only wants to improve their social status in comparison to the competition. More studies have found that
dowry is not only about the monetary distribution but it also plays a driving role in dividing the society into two strata.
According to the National Crime Records Bureau (NCRB) data, as many as 13,479 cases were registered in 2022 under the
Dowry Prohibition Act, 1961, The highest number of dowry deaths in 2022 happened in Uttar Pradesh with 2,218 incidents,
followed by Bihar (1,057) and Madhya Pradesh (518).

According to the data recorded by NCRB, 359 dowry deaths were closed as there was insufficient evidence despite the
complaints being true. It is to be noted that the NCRB report underlines that the data record the incidence of registered crime,

not the actual occurrence of crime because dowry-based harassment consists of the stigma associated with its occurrence.

The reasons behind the penetration of dowry as a culture

’Self-alienation is the process of distancing oneself from one's own feelings or activities, such as may occur in mental illness or as a symptom
of emotional distress.

8 Occupational downgrading is a loss of labour market status, such as moving from a higher status job to a lower one, or from employment to
unemployment.

9 Ascribed status is a social position that is assigned to a person at birth or later in life through no choice of their own.
10 The commodification and objectification of women are disturbing processes that involve treating women as objects or commodities


https://www.google.com/search?sca_esv=f844996498a82a61&sxsrf=ADLYWIKhiAJBfYqxZj9LbcVGgP66XwrjeQ:1731930521040&q=distancing&si=ACC90nyOnVY18Aw7zUtkWPYo5mTnFyXqQlaM2YhP0DnEALjwRoPRitUIzHOZrJOtwKNBe8vXkOHMjlp0TlRY3qyp3POj5Kb1L2Zq_TukI6rhYnwOgykco74%3D&expnd=1&sa=X&ved=2ahUKEwiLuO375-WJAxV7slYBHbDkB1sQyecJegQIJxAY
https://www.google.com/search?sca_esv=f844996498a82a61&sxsrf=ADLYWIKhiAJBfYqxZj9LbcVGgP66XwrjeQ:1731930521040&q=oneself&si=ACC90nypsxZVz3WGK63NbnSPlfCBi00NE5lxMC0BCfcNWLlb7y0RtK-nTOaqw1cT8UN-3YbwaWP8WJ22vZ1PeO5m87ZqGiNd6g%3D%3D&expnd=1&sa=X&ved=2ahUKEwiLuO375-WJAxV7slYBHbDkB1sQyecJegQIJxAZ
https://www.google.com/search?sca_esv=f844996498a82a61&sxsrf=ADLYWIKhiAJBfYqxZj9LbcVGgP66XwrjeQ:1731930521040&q=symptom&si=ACC90nypsxZVz3WGK63NbnSPlfCBG4f26QxWaBwuqbMliIjJNohOr7KBe6lsXKlcm2KHTU-20A_tsYBg67fCghQDNFECUbY88Q%3D%3D&expnd=1&sa=X&ved=2ahUKEwiLuO375-WJAxV7slYBHbDkB1sQyecJegQIJxAa

e The culture of caste endogamy?! has created a scarcity of grooms. At the time of marriage, the question of land holding,
education, bank balance, and others is often being asked. If the status of the family is not that healthy then the demand
for dowry automatically takes place.

e Dowry as a culture is deeply rooted and accepted by both males and females for that matter.

e Showecasing the tendency of high credibility in marriage to improve social status.

e Despite the rules and laws, the practice persists because the idea and essence of provisions lack the ethical
responsibility to implement the laws. (lack of social boycott)

e The unabated practice of dowry continues despite the anti-dowry law passed way back in 1961.

The Dowry Prohibition Act prohibits the practice of accepting - giving dowry. But the law is seen as “useless” because it
provides for imprisonment of up to six months or a fine which may extend to “5,000, or both. In case of dowry-related death,
CrPC provides for a minimum of seven years of imprisonment and maximum life term”.

20 women are killed by dowry in on every day in India. Between 2017 and 2021, a total of 35,493 dowry deaths took place in
India as per the Union Home Ministry’s reply to Parliament, citing National Crime Records Bureau data.

Implication of dowry:

e Sex-selective abortion *2

e Female infanticides

e Child marriage

e Domestic violence against women

e Skewed sex ratio'*

e Confined marital autonomy

e  Gender discrimination

e Social stigma (women who are victims of dowry-related violence may face social stigma and ostracism*®)

e  Always incidences of taunting which leads to the situation of depression and mental harassment.

1 caste endogamy is the practice of marrying within one's caste or social class.

12 sex-selective abortion (SSA) is the practice of terminating a pregnancy based on the predicted sex of the fetus, usually to eliminate female
foetuses.

13 Female infanticide is the deliberate killing of baby girls
14 A skewed sex ratio is the proportion of men to women in a population that is not equal.

15 Social stigma is the act of labelling someone as undesirable, while ostracism is the act of excluding, ignoring, or stigmatizing someone
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e Lack of investment in girls' education because she is ( papaya Dhan®) a liability of ours which shall be migrated into
her hushand's house.

Dowry is the socially accepted and mandated practice that more or less exists against the will of women. It deteriorates the
social, intellectual, economic, political and spiritual development of the new girl generation in the face of competition and
socio-improvement. It led to early child marriage to save the budget of money transfer. Some of the rural people think that if
we fix our girls' marriage with affluent people then the expenditure of investment of dowry would be saved. In this process,
the affluent and aged persons demand the young and adolescent girls for marriage which creates the culture of child marriage'’

and early pregnancy, domestic and sexual harassment, etc. Eventually, the platform for achieving gender justice and justice for
opportunity has been disturbed.

child marriage

It is the culture of some communities and for some, it is a way to synchronize the dowry expense. Some of the people are

obliged by the promises and debts that they did in the past. This is how the practice of child marriage as an active phenomenon
is in motion.

Child marriage harms the lives, well-being and future potential of girls around the world. It is defined as to any formal marriage
or informal union between a child under the age of 18 and an adult or another child. Despite a continuous decline in this harmful
practice over the decade, child marriage remains widespread, with approximately one in five girls married in childhood across
the globe. These are often the result of entrenched gender inequality,*® making girls disproportionately affected by the practice.
At the global level, the severity of child marriage among boys is just one-sixth that among girls. Girls who married before 18
are more likely to experience domestic violence and less likely to remain in school. They have worse economic and health
outcomes than their unmarried peers, which are eventually passed down to their children, straining a country’s capacity to

provide quality health and education services. Child brides often become pregnant during adolescence, when the risk of

16 Paraya Dhan means someone else's wealth. This term is generally used in the reference of a girl child, who after getting married becomes
someone else's wealth

17 child marriage refers to any formal marriage or informal union between a child under the age of 18 and an adult or another child.

8 Entrenched gender inequality refers to the deeply ingrained social norms and power structures that cause unequal access to resources,
opportunities, and rights for people based on their gender.



complications during pregnancy and childbirth increases ( IMR & MMR ). The practice also isolates girls from and within
family and friends, taking a heavy toll on their mental health. (UNICEF). More than 40 % of the world's child marriages are
taking place in India. Almost half of all girls here marry before the age of 18 years; 47 % of women aged 20 to 24 were married
before the age of 28. Between 1992 - 93 and 2005-06, the incidences of child marriage in India declined by approximately 7
%. In some states, however, child marriage prevalence still exceeds 60 %, with the highest rates found in Bihar, Jharkhand,
Rajasthan, and Andra Pradesh. The problem is worse in rural India as compared to urban areas, with 56 and 26 % prevalence
respectively.

https://plan-international.org/publications/child-marriage-in-india/

Women Aged 20-24 who were married before turning 18  J
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causes of child marriage

e In Indian society, the family's prestige depends on the girl as it is a common attitude of everyone. However, due to a
lack of requisite basic security and safety, the adolescent girls got married.

e The common belief is “younger bride, lesser dowry”.

e Due to the patrilocal mindset, it is believed that it is very easy for a young bride to adjust to the groom'’s family.

e Itis considered a traditional practice.

e Lack of proper educational infrastructure in rural India.

According to the Annual Status of Education Report (ASER ) 2013, 47 % of schools in India did not have separate
toilets for girls in 2013.

Comptroller and Auditor General of India (CAG) survey: In a survey of government schools, the CAG found that almost
40 % of toilets were non-existent, partially constructed, or unused. The CAG also reported that over 70 % of toilets did not

have running water and 65 % were not being maintained hygienically.
Lack of access to proper sanitation facilities can be a barrier to education for girls and boys

1. hygiene-related diseases: children may miss school due to hygiene-related diseases like diarrhoea.

2. Harassment: girls may be harassed or attached when looking for a private place.

3. Malnourishment: Girls may limit their consumption of food and drinks to avoid using toilets. Which can lead to
malnourishment. It is a very micro thing to be considered but in reality, everyone has experienced it.

4. Dropouts: girls may drop out of school completely if they don't have proper access to separate toilets.


https://plan-international.org/publications/child-marriage-in-india/
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According to the annual Status of Education Report (ASER) 2013, 49.3% of all school children drop out before reaching
10th class, with the dropout rate for girls being 47.9%. Many reasons contribute to these statistics, many of which stem from a
patriarchal culture that negatively impacts female students. A significant factor is society's insensitivity towards the hygiene
and sanitation needs of women and girls. Once a girl begins menstruation, her hygiene requirements become more pressing.
Access to sanitary napkins, toilets, and running water is essential for her comfort and well-being, particularly in a school setting.
To address these needs, the availability of separate toilets for girls and boys was mandated as a compliance requirement under
the Right to Education Act (RTE) 2010. Such provisions are vital to ensure that all students feel comfortable and can continue
their education without interruption.

If we scrutinize the implementation of toilets as a mandate; we will find the following types of toilets in most of the

government schools, especially in rural areas.

Schools with no provision for separate toilets for girls

Separate but not functional toilets for girls and boys.

Toilets without doors.

Toilets with doors but no water.

Toilets with doors and water but no flush system.

A physical space with four surrounding walls but no availability of a roof or commode.
A toilet used only by teachers.

A toilet space is used by the kitchen staff to store grains for a mid-day meal scheme.

© 0o N o g bk~ w DdPRE

A toilet space that is working for a shelter for goats.

10. A non-functional toilet is used by children to play hide and seek.
It is no hidden fact that when a girl drops out of school at an early age, they are less likely to return to education, leaving them
vulnerable to early marriage. UNICEF has stated - that girls who remain in secondary school are six times less likely to

marry young.

Ramifications of child marriage

e  Adverse impact on the economy due to low LABOUR FORCE PARTICIPATION RATE



e High maternal and mortality rate'®.

e Early and frequent pregnancy. This leads to maternal depletion syndrome. 2°

e Intergenerational cycle of poverty - it further aggravates the vulnerability of women to various kinds of abuse.
e Lack of human capital formation within girls which impacts their cognitive development.

e Severe impacts on newborn babies because of unhealthy and unmatured health of the mother.

e |t creates the situation of socially accepted labour within the strata of women.

Currently, there is a debate concerning increasing the marriage age of girls from 18 to 21. change in age shall have direct
impacts on the women's position of development. The Prohibition of Child Marriage (Amendment) Bill 2021 was introduced

in the Lok Sabha to increase the minimum age of marriage for women from 18 to 21.

Merits of raising the marriage age for girls:

1. 1t will reduce the fertility rate and may reduce mortality.

2. Better access to education and skill development generates the potential for female labour force participation.
3. Rise in human capital and mobilizing the Demographic dividend.?

4. It will reduce the dropouts at higher secondary levels because it is a common age bracket for early marriage.
5. sustainable development goal 5 - Gender equality as a mandate

6. it would create maturity-based autonomy in reproductive and sexual decision-making.

Demerits of increasing marriageable age:

1. It can create an overburden on the judiciary to check the cases because despite the Child Marriage Prohibition Act the

problems of child marriages persist.
2. The age of consent is 18, so the 21-age limit will not be matched with previous laws.
3. It can further aggravate the incidences of female infanticides because girls are considered a socio-economic liability.

4. It might create a ground for religious conflicts because marriage is a very sacred ceremony for the majority of people in
India. Some people think that it is our inherited culture to be married in childhood. And the government intervention in

disturbing their cultural ideas can be harmful.

5. Itis a patriarchal setup and an increase in the marriage age can be a demotivating factor for girls because they will have no

say in their matters till the age of 21.

6. Many studies have shown that the age of marriage does not correlate with the nutritional aspect of women as it depends on

the status of women in the family.

B High maternal mortality means a high number of deaths of women during pregnancy or childbirth:
A high mortality rate, also known as a high death rate, means that the number of deaths in a population is higher than the number of births.

20 The term of maternal depletion syndrome (MDS) is frequently used to state the poor health of the mother and foetus.
2 Demographic dividend is economic growth that results from a shift in a country's age structure.



7. Although the abortion laws have been made progressive unmarried pregnancy is still a stigmatic matter Hence, the incidences

of illegal and unsafe abortions will increase.
8. It has often been seen that the average marriage age has increased to 22.2

Although the debate and implementation are unsolved, somehow it is a progressive step to ensure women’s autonomy and
participation in the social-political sphere to engagement and participation. There is an urgent need for community upbringing
for mobilizing the idea of responsibility and community polishing to ensure the prohibition of child marriage and protect the

fundamental rights of women to fulfil their desired goals in careers.

Domestic Violence Against Women

Domestic violence is a broad perspective to deal with crimes and violence against women. It is commonly happening more or
less in every family but only the intensity can vary. The position of women has gotten stuck in following the demands of their
husbands in most of the decisions and in some families probably all decisions. Because they are treated since their childhood
that they have to follow their duty as a good wife and if their husband beat them for any reason then they have to manage the
whole thing within a certain limit because ( Tal fb A 3R 3P| AT BTl T Ul BT 'em‘sﬁ?n %) working within

the compliance of husband is the sacrosanct responsibility of wife. The majority of the women are unaware of what constitutes

domestic violence. Due to this fact, the percentage of unregistered cases is on the rise.

The Protection of Women from Domestic Violence Act 2005, is an Act of the Parliament of India enacted to protect women
from domestic violence. The Act defines "domestic violence”, with the definition being broad and including not only physical
violence but also other forms of violence such as emotional, verbal, sexual, and psychological abuse. The aggrieved person is
defined as "any woman who is or has been, in a domestic relationship with the respondent and who alleges to have been
subjected to domestic violence by the respondent. This law protects not only women from violence within their husband-wife
relationships, but women living in the same home with people with whom they are in a domestic relationship. This protects
women from violence within their relationships by marriage (ex: husband-wife, daughter-in-law with father-in-law/mother-in-
law, etc), relationships by blood (ex: father-daughter, sister-brother), relationships by adoption (ex: adopted daughter-father),
and even relationships like marriage (ex: live-in relationships, legally invalid marriages). The Protection of Women from
Domestic Violence Act 2005 is a significant legal framework in India aimed at safeguarding women from various forms of
domestic violence. It offers a comprehensive definition of "domestic violence," encompassing not just physical abuse but also
emotional, verbal, sexual, and psychological harm. This broad definition ensures that all dimensions of violence against women

in domestic settings are addressed.

This inclusive definition means that the law doesn't just apply to traditional husband-wife relationships but extends to a variety
of domestic configurations. It covers relationships by marriage (such as husband-wife or daughter-in-law with in-laws), blood
relations (like father-daughter or siblings), adopted relationships (like an adopted daughter with her father), and even
relationships outside of formal marriage (such as live-in partnerships or legally invalid marriages). This broad protection serves
to recognize the complexities of domestic relationships and aims to provide women with the necessary legal recourse to combat

and escape from various forms of abuse, thereby fostering a safer.



The OECD (Organization for Economic Cooperation and Development) Social Institutions and Gender Index (SIGI) Report
2023 highlights a pressing issue: one in every three women globally is subjected to domestic violence, with a considerable
number of these women being under 30 years old. In India, approximately 220 million women experience domestic violence,
which is slightly above the global average and corresponds to the entire population of Brazil. According to the National Crime
Records Bureau (NCRB) report from 2021, there were over 428,000 reported cases of spousal violence, including sexual abuse,
mental harassment, and physical abuse. Alarmingly, this number continues to rise annually, while a staggering 87% of the
victims, as revealed in the National Family Health Survey 2019-21, do not report their experiences or seek assistance. Domestic
violence transcends class, caste, region, and religion. The pervasive stigma, coupled with social pressures, family obligations,
and financial dependency, often silences women who feel compelled to suffer in silence. As of July 2022, more than 471,000
cases were pending in courts throughout India, according to data presented by the National Legal Services Authority before
the Supreme Court of India.

The lack of gender sensitization among law enforcers, the socio-legal process, a near-no support system, the stigma, and the
‘cycle of abuse’ have reinforced the normalization of domestic violence over several decades. This is not just violence on an
individual; it is indeed an act on society itself because children and young relatives growing up in the atmosphere of violence
have a greater chance of being the perpetrators or victims themselves. Every act of violence that goes unnoticed, unreported,
unattended, and unpunished becomes an acceptable norm in any society; hence, the Protection of Women from Domestic
Violence Act in real terms only aims at protection, not stopping or ending the violence.

sexual crimes against women

The pride of culture and tradition stands with the treatment which is given to women. This is being taught to us by our delight
and unpredicted history. But, still, we are lacking in the safety and security of women as a society. India is considered to be the
most dangerous country in the world in terms of sexual violence against women. Rape is one of the most common crimes in
India. In the Criminal Law (Amendment) Act, 2013, rape is defined as the intrusion of a man into a woman's physical beauty
without the consent of a man or a woman and not being punished. According to the National Crime Records Bureau, one
woman is raped every 20 minutes in India. Marital rape is not a criminal offense in India. India is one of fifty countries that

have not yet banned marital rape. 20% of Indian men admit to forcing their wives or partners to have sex.
Human trafficking

Human trafficking in India, although illegal under Indian law, is a major problem. People are often smuggled through India for

commercial sexual exploitation and forced or enslaved labour.

(THE STUDY ON ISSUES AND CHALLENGES OF WOMEN EMPOWERMENT IN INDIA August 2021 ) Authors: Eknath
Mundhe . Rayat Shikshan Sanstha's, S. M. Joshi College Hadapsar Pune-28

https://lwww.researchgate.net/publication/353971290_THE_STUDY_ON_ISSUES_AND_CHALLENGES_OF WOMEN
EMPOWERMENT IN INDIA

Reasons behind the rise in domestic violence

1. The disintegration of the joint family:
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The disintegrated structure has led to significant changes in societal dynamics. Historically, joint families served as a protective
surveillance network, promoting ethical values and enhancing social capital among members. With the shift towards nuclear
families, there is an increasing vulnerability to issues such as domestic violence, as these smaller family units may lack the

support systems and oversight that broader family networks provide.
2. lack of other opportunities for women after marriage in typical Indian traditional families,

3. Change in the political, economic, and overall holistic aspirations within the women which eventually affects their

hegemony-based position of men.

For example, an Indian family has a newly married couple with a father and a mother. After marriage, the boy earns the money
for the family's survival. On the other hand, his wife was also educated enough to do some outside jobs. But initially, she was
not allowed to do so. After discussing with the family members and husband's consent she joined her new job. Initially, both
were happy but unfortunately later on the boy could not afford his wife to work outside because of her social engagement and
autonomy in spending her own money. It often manifested in a rise in her bargaining and negotiating power which a typical
patriarchal family cannot accept at all and, as the convention has been settled, she became the victim of domestic violence.
Sometimes it looks like a story but it is not. It is a reality that we are still not in a position to accept a well successful woman
compared to her husband at the time of marriage. This is how the motivation and inspiration to do something progressive in

her life gets restricted in childhood only by noticing the incidence of frivolous happenings.

4. violence against young widows in terms of sexual assault, harassment, and other types of stereotype-based taunting

and irrational comment-throwing incidences.
5. Lack of criminalization of marital rape:

This line is very short to read but not for understanding. In India marriage is considered as a sacred bond of relationship with
the sanctity-based mutual acceptance towards each other in the form of respect, love, care, and sacrifices. However, there are
incidences of honour killing and incidences of marital rapes which are shaming to society as whole and men in particular.

Reported Spousal Violence (NFHS)
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According to the National Crime Records Bureau’s 2020 data, almost all rape offenders in India (95.6%) are people who
are known to the victim. Out of 20,046 reported rape cases, 2,502 were committed by family members, but it is not clear

whether these family members were married to the victim. The data also does not include the unreported cases.



NFHS-4 (2015-16)
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This is where the NFHS-4 (National Family Health Survey) data comes in, which specifically provides the numbers for
reported rape cases committed by husbands. Among ever-married women, 83% claimed their current husbands to be the

perpetrators, while 9% of the women reported their alleged perpetrators as their former husbands.

5. Institutionalization of patriarchy: The institutionalization of patriarchy is the process through which male dominance over

women and children becomes a part of society's social structures and practices.
6. Different processes of socialization between men and women

The childhood experiences of girls compared to boys are often shaped by deeply rooted stereotypes and gender discrimination
within our society. The ingrained ideas and acceptance of these discriminatory norms can lead to serious consequences,

including potential violence against women in the future. For example, during childhood, many boys are taught that "TSH A

Rk (boys do not cry), reinforcing the notion that they must suppress their emotions and present a facade of strength. This can

have lasting effects on both boys and girls, perpetuating cycles of harm and inequality.
7. Objectification and commodification of women.

Many a time, there are disseminating the news of sexual assault, violence, cases of rape, and so on. What are the root causes
for that? If we find it, then we will get to know the patriarchy as a root cause. For instance, many of the rape cases are happening

due to overthrowing of our patriarchal dominance over the women (Kolkata rape case)
8. Gender Stereotype

It can refer to a generalized view or conception about attributes, and characteristics that are or ought to be possessed by women

and men, or the roles that are or should be performed by men and women.
Some examples of socially accepted stereotypes against women:

e \Women are less rational and more emotional.



e They are not good car drivers.
e They should not talk within the discussion of males.
e They have to fulfil all expectations from her father’s family and husband's family.

e They are bad political leaders.

(According to the Gender Social Norm Index published by UNDP - 90% of people globally have biased attitudes against

women.

> 50 % of them believe men are better political leaders.

> 40 % believe men are better corporate executives.

> 28 % believe it is fine for a husband to beat her wife
The Gender Social Norms Index (GSNI) quantifies biases against women, capturing people’s attitudes on women’s roles along
four key dimensions: political, educational, economic, and physical integrity. The index, which covers 85 percent of the global
population, reveals that close to 9 out of 10 men and women hold biases against women. Nearly half of the world's population
believes that men make better political leaders than women, and two of five people believe that men are better business
executives than women. These gender norms are instilled in social settings, typically from an early age, particularly influenced
by parental attitudes. As children grow up, they are socialized into the gender norms, expectations, and behaviours that surround
them, influenced by schools, workplaces, religious institutions, and media representations of gender.
Discriminatory practices, gendered assignments of responsibilities at home, in the workplace, and within religious practices
significantly influence behaviours and attitudes, even when laws and policies promote gender equality, such as the Equal Pay
for Equal Work law, the Dowry Prohibition Act, the Child Marriage Prohibition Act, and POCSO. Additionally, social
sanctioning can strongly compel individuals to conform to social norms they may not personally support. Often, men and boys’
benefit from gender norms that reinforce men's dominance over women, particularly in areas like household decision-making.
Biases can be upheld by women as well. - wealthier women might preserve norms of withdrawal from the labour force as a
sign of social status and respectability. Moreover, biased gender social norms can harm men as well, and men can experience

social sanctioning and penalties when they do not conform to the norms of masculinity.



Figure 3 Biases are prevalent across all dimensions of gender social norms
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(2010-2014) or wave 7 (2017-2022) of the World Values Survey, accounting for 85 percent of the global population.

Source: Human Development Report Office using data from the World Values Survey.
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1. There exists a stereotype that men are much stronger than women and therefore, they should not feel emotional and
cry.

2. Men have the responsibility of taking care of the family which creates mental and social pressure on men to work as
a machine to earn and maximize profit.

3. Men should not laugh frivolously, because it is a common belief that men are more intellectual than women, and
laughing is the symbol of irrational people.

4. It is because of concepts such as pink-collared jobs that human development of those streams has been hindered for
men. (nursing jobs, air hostage, receipt counter)

5. The Judicious-legal front appears to lack legal provisions for remedies against acts like domestic violence against
men, perhaps because policymakers thought that men can only be accused but not victims.

6. The absence of Gender-neutral rape law also undermines the concern of men along with persons belonging to 3rd
gender.

7. Stereotyping against men in society not only harms their interests but also reinforces violence and stereotypes against

other genders, since it sometimes places men in pseudo-privileged positions. Thus, by taking all considerations, any

type of stereotype or prejudice, be it against men or women, should not be accepted at any cost.



Women heads of state or government are often pro-  Countries with a female head of state or government in the
filed, celebrated, observed and rightfully considered  past decade show greater variation in the prevalence of
“trail-blazers” for all women. There is overwhelming biased gender social norms
evidence that the presence of women leaders can
reduce biases against women leaders through visi-
bility and representation, providing role models that
can be powerful inspirations for change.' But women
leaders are often observed through a gender lens
and are not judged solely for their performance.?
Having female leaders at the highest levels of gov-
ernment often leads to more pronounced changes in
gender social norms in both directions. The share of
people with no biases in gender social norms varied
by 7.6 percentage points on average for countries
with a female head of state or government in the
past decade compared with 2.7 percentage points Note: Based on 38 countries where the share of people with no bias
for countries without one (box figure). Although it  changed between 2014 and 2022.

remains unclear whether the presence of a female  Source:Human Development Report Office calculations using data from
the World Values Survey and Varieties of Democracy Project (2023).
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head of state or government causes this more pro-
nounced change in gender biases, these results raise
the question: Are we judging all women through the example of one? Will an unpopular female leader prompt a backlash
in biased gender social norms affecting all women? Would that be fair?

Notes
1. Latu and others 2013; Lockwood 2006. 2. Duflo and Topalova 2004; Johnson and others 2008; Rudman and others 2012.

6. Involvement in drugs, alcoholism, and other types of drinking addiction.

Addiction to drugs can be a destroyer of a happy and healthy family; especially the life of a woman. A famous saying that
exists in the table of discussion is “First you drink a drink then drink drinks a drink then drink drinks you.” This is how the
vicious cycle of addictions round with further addiction.

Risk Factors for Alcohol-Related Domestic Violence
1) Low income, unemployment, or excessive financial stress

2. Childcare problems. - Sometimes the behaviour of a child can be problematic for an addictive person and for that reason
he beats his wife because a stereotype has been deemed in our society that the bearing and caring of a child is the primary
responsibility of the wife. In this situation, when someone is drunk and suddenly a child cries the person gets angry, and with
his anger, he exercises on her wife in the form of beating and other types of violence.

3. Family stress - When there was a joint family, everyone was taken care of. But the joint family has disintegrated in the
nuclear family and on the same side the economic and social burden has been increased on a single person, which leads to

different types of addictions.
4. Using alcohol to cope (sometimes referred to as “self-medication”).
5 . Poor mental health.

6. govt lacuna: Lack of grassroots approach in implementing the laws.



7. broken window theory - when something is happening in terms of criminalization but he or she is not getting decided and

subscribed to penalties the incidences of crimes take place in the form of a vicious cycle.

8. normalization of trivialization of violence against women - It is a common assumption that violence against women is
not an issue for blaming and shaming in rural areas because ( wﬁaﬁq@ﬁa}wgﬂ%ﬁwﬁﬁ%m) i.e if there are

the pots then the conflict would be obvious. But why the conflicts are happening only against women and not against men as

such?
9. Antisocial personality traits and conduct problems.
10. Unplanned pregnancy.

Bearing a child is the most important duty of the parents. It always represents their happiness in their family and prestige. But
the fact is that the responsibility of bearing a child is overburdened on women and if her husband in the lust of sexual
gratification makes her wife pregnant, though it is due to his mistake, the responsibility of being mistaken will be on her in the
eyes of a typical family. Which further aggravates the incidences of violence and domestication of women's mobility? in terms
of social engagement and socialization.

11. Violent victimization in childhood - The historical tendency of violence can be a precursor condition to penetrate the idea
of violence within oneself.

12. Aggressive or delinquent behaviour as a youth - Youth is considered as a ( Garam khoon?, enthusiastic and can do
impossible things. If someone challenges his autonomy or decisions then his or her control and attitude can be hurt which can
be supplemented by violence of any kind.

13. Observing threats or violence between parents in childhood - Family is the primary and first institution of socialization.
Our parents perform the role of superheroes for the children and for that matter they follow their behaviours and actions because
they think that whatever their parents are doing is the only right way and due to this assumption-based ethical following, they
behave in a certain direction as their parents behave. If in any family the parents are less educated and lack good ethics and
their behaviour in front of their child is not ethical then their children would copy their actions in the future.

14. Low socioeconomic status - According to my understanding and observation, the entry of a new bride is recognized as
auspicious like the goddess LAKSHMI. But if she came with a disruptive situation which in reality has nothing to do with her
entry, still she will be made responsible as Ashubh and Kalanki for our family?, which will have a long-time cause for

discrimination and violence against her existence.

15. Neighbourhood poverty - This situation can be traced in the form of relative deprivation.
16. Anger and hostility.

17. Depression and suicidal attempts.

18. Insecurity and emotional and financial dependence.

22 Domestication of women's mobility means they are restricted within the chains of house.
B the garam khoon is referred to as "Hot Blooded"

24 describe something as ill-fated, that it ended or will end in an unsuccessful or unfortunate way.



19. A history of physical abuse or being physically abusive.
20. Frequent conflict or fights in the relationship.
21. Jealousy or possessiveness

The prosperity of someone else always creates a situation of conflict in our family especially in rural areas. When someone is
earning more compared to me, | am earning less than him and the reason for that could be family and in particular my wife ...

which creates a situation of violence against an innocent girl.
22. A belief in traditional gender norms and inequality (such as believing women should stay at home).

Effects of Domestic Violence on Women

Domestic violence can lead to a variety of negative emotions, including fear, anger, numbness, shame, and guilt. Women
experiencing this type of violence may also find themselves at risk of isolation from friends and family, a phenomenon
sometimes referred to as the "domestication of women." This isolation can lead to a withdrawal from activities they once
enjoyed, eroding their sense of trust in others and contributing to low self-esteem.

The physical impact of domestic violence can be severe, manifesting as:

1. Bruises

2. Broken bones

3. Vaginal bleeding

4. Pelvic pain

5. Unwanted pregnancies

6. Sexually transmitted infections, including HIV

The World Health Organization (WHQO) highlights that domestic abuse goes beyond immediate injuries, leading to long-term
physical effects such as chronic pain, migraines, increased stress levels, weakened immune system function, and sleep
difficulties. Recognizing these effects is essential for effectively addressing and preventing domestic violence.

70 % of the women do not report the cases since they are unaware of what constitutes sexual harassment.

1. lack of faith in the complaint mechanism
2. Fear of retaliation

3. Fear of social exclusion

However, the situation is more severe in terms of safety measures and security instrumentality regarding women's growth and
aspiration promotion. Still, however, the implementation of laws is lacking in letter and spirit. Our education is somehow
making us consumers and degrading our social cultural capital as a unity-based and equity-based promotion. There is an urgent
need for social interference in terms of ensuring women's safety. As far as my thinking can reach at this time, the following
steps should be initiated by taking into account the central position of community participation as a major stakeholder in social

engineering.
1. responsible parenthood practices
2. combating online radicalization

3. victim of rape - name - confidential and awarded amount.



4. The toilets of students should be closed to the classroom itself.

5. gender sensitization

6. challenging harmful stereotyping

7. Teach the community and children to manage emotions.

8. community watch programs along with helpline and reporting mechanisms for victims of violence
9. collective social responsibility

10. initiatives like pink sit-in airlines that women can choose and identify the side passengers' sex.
11. compulsory registration of marriage.

12. use of an innovative diffusion framework to create awareness about problems regarding violence against women and its

laws.

13. stigmatization of the practice of beating in the family (naming and shaming)
14. mobile police station

15. Street light infrastructure

It is a very small thing to be considered but the ramifications of this are very severe. Most of the rape cases are happening due
to a lack of street light facilities. It is very important to note that, especially in undeveloped village areas cases of sexual assault
and related violence against women are being reported which took place in darkness. The light brings fear to ensure the safety
and security of women. Most of the time criminals get hampered if there exists a board that, “You are in surveillance of CCTV”.

Because of this, the basic amenities of street lights can be a crucial step towards women's security.

16. Value-based education without coloration: While giving the education, it has to be ratified fairly and rationally that it
should not contain any type of ideological disorder and coloration in terms of discrimination, favouritism, and biased attitude
towards anyone on the matter.

This is how the domestication and commodification of women took place in India's social strata for that matter. Isolation of
women will not be a justified remedy for empowering women and standing for their justice. There are so many steps that have
been taken by the government of India but still, the implementation is a matter of concern. Our small- small steps can be a
crucial starting point and they can pave the way for further actions in inspiration in society to bring change for women with the
idea of women-led initiatives in terms of empowerment and women-led development. As Abhijit Naskar, a neuroscientist and
author, stated “Behind every man alive and kicking, there is a woman. Behind every woman abused and killed, there is a man,”
this will continue to haunt the human race forever unless women are liberated from the cycle of abuse. The stage of socialization

and the situation of the social sphere for women is also manifested in the economic sector.
Economic barriers to women's holistic development

This sphere consists of women as a class in an eye of formal and informal change. It is the most expensive and important
reality that half of the population consists of females but it has been deliberately excluded from this quorum. It determines the

role of women as a crucial player in the development and empowerment of the Nation, in that matter for sustainable growth



and India's position at the international level. The engagement of women is very undeserving in economic configuration for
that purpose. Social rules and norms have no rational backup for assumption but still, they are happening and adjudicating the
role of women at the societal level. Stereotypes, prejudices, and gender discrimination are the major deterioration factors against
the upward mobility and growth of women in the labour force and the decision-making process for governing sectoral growth

as per their aspirations and dreams.
Feminization of the informal sector

Despite the strides made in legislation and representation over the past few decades, women still encounter significant barriers
to accessing sexual and reproductive healthcare, obtaining legal protections against violence, and attaining leadership positions.
In the economic landscape, gender disparities remain evident in terms of labour force participation, sector representation,
wages, and the burden of unpaid care work. Women find it difficult to engage fully in the labour market due to societal norms
linking them to domestic responsibilities, while men are largely associated with public administration, production, and
decision-making roles. This division of labour has been reinforced through legislation, informal rules, and longstanding habits.
Consequently, the separation of women from both the labour market and decision-making spheres has led to challenges in
agriculture and increased the feminization of agricultural roles, particularly in rural settings. While many women possess the
necessary skills, societal constraints hinder their ability to achieve mobility and security in formal employment. As a result,
most women are relegated to the informal sector, seeking livelihoods and survival despite facing barriers to stepping out into
broader opportunities. This situation reflects a hierarchical structure that positions women at the bottom of discussions

regarding their rights and involvement in eco-political matters.

Unpaid work, caring and nurturing, management of the household, cooking, doing the work as per advocative say of her family
members without any say, and most importantly their socialization in that manner have made them out of the door from making
justice for their hopes and desires to make change in that segment. This Despite the strides made in legislation and
representation over the past few decades, women still encounter significant barriers to accessing sexual and reproductive
healthcare, obtaining legal protections against violence, and attaining leadership positions. In the economic landscape, gender
disparities remain evident in terms of labour force participation, sector representation, wages, and the burden of unpaid care
work. Women find it difficult to engage fully in the labour market due to societal norms linking them to domestic
responsibilities, while men are largely associated with public administration, production, and decision-making roles. This
division of labour has been reinforced through legislation, informal rules, and longstanding habits. The action also has a
decision-making role in another sector in terms of economic development, women empowerment, employability, wage gap,

maternal leave, social security, autonomy, and position-making in the true sense.
Obstacles in economic development in the process of women-led development

Women as an identity play a crucial role in the economic sector, acting as a driving force for development. However, their
contributions are often limited by various social conventions that restrict their access to resources, inherited property rights,
credit, and the official documentation of their names and entitlements. In many traditional societies, women are primarily

expected to engage in domestic chores, which limits their aspirations and potential.

These limitations are further compounded by societal norms and laws that perpetuate inequality and hinder women's
participation in broader economic discussions. For instance, a 2021 report from the Indian Ministry of Defence revealed that

women officers within the Army Medical Corps and Army Dental Corps represent only about 21.25 percent of the total officers



in the Indian Army, highlighting the gender gap even in the military sector. Cultural stereotypes and norms continue to pose
challenges to women's advancement, stigmatizing them despite their increasing capabilities. The Gender Social Norm Index
published by UNDP demonstrates the widespread bias against women globally: 90% of people hold biased attitudes, with 50%
believing that men are superior political leaders and 40% feeling that men make better corporate executives. These statistics

underscore the urgent need for societal change to recognize and empower women in all aspects of economic and political life.

‘Things have changed for the better, but not for all women and not in
all domains of gender equality. Progress has been slow and limited
for some women in very poor countries, for those who are poor, even
amid greater wealth, and for those who face other forms of exclusion
because of their caste, disability, location, ethnicity, or sexual
orientation. Whether comparisons between men and women in the
same country, or absolute comparisons of women across countries,
the progress in some domains is tempered by the sobering realities
that many women face in others’

- World Development Report 2012

https://openknowledge.worldbank.org/entities/publication/51¢285f6-0200-590¢-97d3-95b937be3271

Major Obstacles in women's development

e Historical routine of being consolidated in household chores.

e Male-specific migration (no relative deprivation)

Due to globalization, the rural economy has been initiated in terms of migration towards urban areas, which consists of the
doctrine of urbanism %. However, urbanization has not impacted the migration of women to the extent that men have. They
have limited access to the urbanization wind of development and therefore, their interest to initiate innovation in the
surrounding area is not reflected in action. Moreover, most of the women face the same problem that undeveloped women face

in rural areas. Therefore, there is no existence of relative deprivation to the extent to which urban areas exist.
e Lack of intentional investment in girls' education and their dreams

Especially in male-dominated. Family - she is treated as paraya dhan and due to this the opportunities and access to credible

education could not get them.

e Son meta preference®: unless and until the parents get a male child the child-producing steps will be continually
initiated. Which leads to the unwanted girl child - the problem of malnourishment.

e Commodification and domestication of women

e Gender discrimination

e Sexual harassment at the workplace

%5 anonymity and loneliness

26 son meta-preference is a phenomenon where parents have children until they have the desired number of sons


https://openknowledge.worldbank.org/entities/publication/51c285f6-0200-590c-97d3-95b937be3271

It is a major reason for declining labour force participation because of degradation in terms of motivation and self-esteem.

e Insome Raj elite families - it is referred to as a stigma or inability of men if their wife is earning and engaging in the
decision-making process.

e Biased primary socialization of women which consists of habituality.

However, the above factors are only some factors among many and there is an urgent need to implement the existing laws in
letter and spirit through women's mobilization to increase class consciousness among them. This development is also crucial
for ensuring equality and fraternity in the community so that everyone can have the say and stake holding to serve this nation

as a responsibility.
Financial Empowerment

Women's empowerment is significantly linked to economic empowerment. Often, women earn money but lack the autonomy
to invest it, preventing true empowerment from occurring. Their contributions to the family's survival are frequently
undervalued compared to men’s. In many traditional Indian families, the power dynamics often Favor the mother-in-law, who
controls the household finances. The earnings of both her son and daughter-in-law may be kept in a family locker (Tijori), with
the mother-in-law holding sole authority over how that money is spent or invested. As society evolves, so do the needs and
expectations of young married women. However, their mothers-in-law may struggle to understand these changes due to a
generational gap, often stating things like ( B‘Hﬁ’ SHE A BH ﬂﬁ IR ERGR) ) "In our time, we did this and that."
While these remarks might seem light-hearted, they can have deep, pervading effects. Instances of marital depression have
been linked to the belittling attitudes of older generations towards younger women's concerns. Moreover, when women feel
continuously blamed or shamed, it can lead to a demotivating mindset. They may begin to internalize the blame, accepting
negative views projected onto them. This cycle of shame and demotivation must be addressed to foster true empowerment for

women in all facets of life.
Benefits of women’s economic empowerment

Women’s economic empowerment is essential to achieving women’s rights and gender equality. This empowerment means
ensuring that women can equally participate in and benefit from decent and accessible work and social protection; access
markets; have control over resources, their own time, lives, and bodies; and gain an increased voice, agency, and meaningful
participation in economic decision-making at all levels, from the household to every aspect of life. When more women work,
economies grow. Women’s economic empowerment leads to greater economic diversification and income equality for shared
prosperity. It is estimated that closing the gender gap could boost the global economy by USD 7 trillion. Additionally,
increasing educational attainment for women and girls contributes to their economic empowerment and promotes more
inclusive and environmentally sustainable economic growth. Education, along with upskilling and re-skilling—especially to
keep pace with rapid technological transformations affecting jobs—is critical for the health and well-being of women and girls,

as well as for expanding their income-generation opportunities and participation in the formal labour market.
Current status of women

The information highlights significant gender disparities in access to essential resources and services. Women are often at a
disadvantage when it comes to social protection, with employment-related benefits like pensions and maternity protection being

less accessible. Additionally, the lack of safely managed water and sanitation disproportionately impacts women and girls, who



are primarily responsible for water collection in many households. This responsibility is compounded by the challenges posed
to menstrual hygiene management when basic facilities are lacking. Moreover, financial inclusion remains problematic, as
women are less likely to have access to banking services. The digital divide further exacerbates these issues, with a large
percentage of women not using the internet, which limits their access to information and opportunities compared to men.
Overall, these inequalities point to a need for targeted interventions to enhance women's access to social protection, water,

sanitation, financial services, and digital technologies.

https://www.ilo.org/research-and-publications/world-employment-and-social-outlook/world-employment-and-social-outlook-

trends-women-2017

This normative assumption also perceived its unchanged position in the LFPR.
LGPR (Labour Force Participation Rate )

It is crucial to highlight that women make up half of the population. However, does this demographic representation accurately
reflect their participation in the labour market? Our population is steadily growing, and this trend will continue only if we take
responsible action. In India, among the total female population, 19.7% are self-employed, 6.8% work as casual labourers, and
5.3% are employed in regular wage or salaried positions, according to the Annual Periodic Labour Force Survey Reports from
the Ministry of Statistics and Programme Implementation.

Reasons for skewed Labour Force Participation Rate

e Not given the primacy to girls' education in the field of employability and entrepreneurship.

e In some typical families, wearing the professional dress code of any employment company's mandate is considered
against the socially accepted norms, and for that purpose, the stigmatization of girls has taken place.

e Early marriage is the most deteriorating factor for declining in LFPR.

e Glass ceiling?” (clear-cut biased demarcation in recruiting and hiring a female employee at a certain level of position)

e Lack of proper social security

e various issues in issuing maternal leave.

e “Hiring men is cheaper because maternity leave is a company headache.”

e Assumption: “Women are too emotional for high-pressure jobs.”

The World Economic Forum, recently ranked India at 135 out of 146 countries in its Global Gender Gap (GGG) Index
for 2022. According to the World Inequality Report 2022 estimates, men earn 82 percent of the labour income in India,
whereas women earn 18 percent.” “In the year between July 2022 and June 2023, an average salaried Indian male made

%20,666 in a month. A woman, on the other hand, made %15,722.25.

e sexual harassment at the workplace
e lack of requisite creche facilities in most of the offices
e low investment in skill development and vision-building attempts in the empowering sector

e The pervasiveness of various gender-biased social norms.

e \Women spend twice as much or more time as men on unpaid work.

27 The glass ceiling is a colloquial term for the social barrier preventing women from being promoted to top jobs in management.


https://www.ilo.org/research-and-publications/world-employment-and-social-outlook/world-employment-and-social-outlook-trends-women-2017
https://www.ilo.org/research-and-publications/world-employment-and-social-outlook/world-employment-and-social-outlook-trends-women-2017

Certain categories of women are especially vulnerable to inequalities in the labour market: rural women, those working

in the informal economy, migrant women, the young, the older, and the disabled.
At both ends of the spectrum, the young and the aged face particular disadvantages in labour markets.

Older women face continued discrimination in the labour market and often have to assume caregiving responsibilities

within their families in addition to their work outside the home.

Table 5: Percentage of regular wage/salaried employees by terms of employment

Terms of Employment 2017-18 2021-22
Female

Had no written job contract 66.8 59.1

Not eligible for paid leave 50.4 44.6

Not eligible for any social security benefit 51.8 55.7

Not eligible for paid leave, without written job contract and 35.0 351

without any social security benefits

Ambiguous and obscure law mandates in defining provision
increase in household income
caste notions of purity and pollution

Some castes are highly congested into their religious doctrines and cultural orientation and for subordination; caste notion also

consists of discrimination as a deterrence force in the civil, political, and socio-economic engagement of that person belonging

to a particular set of caste for those considerations.

Career break from domestic and reproductive responsibilities - Pregnancy and its full duration is also a physical

challenge for women in terms of her mobilization)



Figure 4: Reasons reported by females (in %) for not being in
labour force

Child care/personal commitments in

44,
home making 5%

Want to continue study 33.6%

Health/age related reason 9.3%

Others 4.7%

Social reasons 3.4%

Did not have the required
training/qualification/age for work

3.2%
Financially well-off

Non-availability of work at a convenient
location

Source: Annual PLFS Report, MoSPI

Implications of Declining LFPR

Feminization of the informal sector

In India, out of the total females, 19.7% are self-employed, while 6.8% are engaged as “casual labour,” and 5.3% hold positions

as “Regular wage-salaried employees.” (Annual Periodic Labour Force Survey Reports, Ministry of Statistics and Programme

Implementation.)

Financial dependence will rise.

Autonomy in decision-making could not take place.

Self-alienation.

It also threatens our ability to reap the benefits of demographic dividend.

Impacts on economic growth - According to the IMF, if we can manage the equivalency of the FLFP rate as men are;
then India's GDP will get a further increase of 27 %.

Creates the vicious cycle of demonstration in the form of domestication and perpetuation of social evils in the family

Women make up the majority of the world’s part-time workers

Ramifications at the child level:

Incidences of child labour will further aggravate

Lack of autonomy among women - high fertility rate - child malnutrition will rise
The decline in the standard of living

The low status of women

lack of ability to change the patrilocal mindset of patriarchy



e Intergenerational transmission of patriarchy - domestic violence will increase

Despite some advancements, progress remains insufficient on three interrelated indicators of gender equality: the “glass ceiling”
affecting women in top management, the gender pay gap, and the “sticky floor” associated with women occupying the lowest-
paid jobs. As one ascends the corporate ladder, the gender disparity becomes increasingly pronounced, with women
representing only about 1% to 3% of top executive positions in the largest corporations. Furthermore, the critical contribution
of unpaid work, predominantly performed by women, continues to be overlooked. Macroeconomic indicators still fail to
recognize the “care economy” as essential to overall economic outcomes. Labour markets across all countries, both formal and
informal, remain heavily segregated by gender, reflecting ongoing discrimination in recruitment and appointment practices,
particularly in management roles. According to the International Labour Organization (ILO), in 2024, women's labour market
participation is lower than that of men, with the gender gap especially evident in developing nations.

Employment rates - In 2024, 45.6% of working-age women are employed, compared to 69.2% of men. This employment gap

is underestimated due to surveys focusing mainly on urban areas, overlooking the realities of rural regions.

Earnings - In many parts of the world, the wage gap between men and women remains a significant issue, particularly in low-
income countries. In affluent nations, women earn approximately 73 cents for every dollar earned by their male counterparts.
This disparity is even starker in low-income countries, where women receive just 44 cents for every dollar that men make. This
ongoing inequality highlights the challenges women face in achieving financial parity, particularly in regions where economic

resources and opportunities are limited.

Family responsibilities - Family responsibilities significantly contribute to the gender gap, as women disproportionately
assume the burden of unpaid care work. This inequity hinders women's development and capabilities, further exacerbating the
wage gap in labour force participation. The responsibilities associated with unpaid work, child-rearing, caregiving, and basic
nurturing, along with biased socialization processes, all contribute to societal norms that are inherently discriminatory against
women. These ingrained perceptions and practices continue to shape our understanding and normalization of these biased social

norms.
Wage Gap

Economic security is of utmost importance to ensure gender equality based on inclusivity and mobilization-based participation.
The peculiarities of the existing structure are not conducive for women to the extent that it is for men. Stereotypes are the major
factor for aggravating the wage gaps because the attitude of working women gets over-generalized and discriminative as “
BUR TG ASfH AT TRBT g HTH FRcll 7, ToR W [ 95 9 H1H Y U e 3@ d% 6 W el 3 8 (In our family
the work of women is to serve the home and our position is not that much degraded for which our girls and women will work
outside the house ). These ideas or assumptions can be debated by someone on the grounds of my overgeneralized attitude to
cover up all facets of classes of women into one gamut but still, your claiming and blaming hardly makes any change in the
reality, because it is an unreasonable existential responsibility on their soldier which has to be fulfilled by them. After all, these
responsibilities are being made only for them; this is how the socially accepted narrative has been floated since as you can
think.

Gender Pay Gap in India refers to the difference in average wages or earnings between men and women in the country. Despite

constitutional provisions and various efforts to promote gender equality, the gender pay gap remains a significant issue in India.



According to the Report “Women and Men in India 2022" released by the National Statistical, wage disparity between men
and women has widened over the past decade, with the gap opening up further at higher wage levels.
Men in India capture 82% of labour income, while women earn just 18%, according to the first-ever estimates of gender

inequality in global earnings presented in the World Inequality Report 2022.

Reasons for the Gender Pay Gap

1. Occupational Division of Labour

2. Women also face the motherhood wage penalty?®, which increases as the number of children a woman has.

3. Women tend to be concentrated in lower-paying occupations such as caregiving and administrative work, while men

are overrepresented in higher-paying industries like technology, engineering, and finance.
4. Discrimination in every form of mobilization

5. Impacts stereotypes at the time of hiring and recruiting. Women may face bias in promotions, and pay, even when
their qualifications and experience are equal to those of their male colleagues.

6. Less bargaining power - Women are less likely to negotiate for higher pay or benefits because the opportunities for

them are less, which can result in lower compensation packages.

7. Limitation in Access to Education and Skilful Training - Women may have less or sometimes biased access to
educational and training opportunities, due to patriarchal beliefs that girls and women must be the ones doing
household labour. It can limit their ability to acquire the skills and credentials necessary for higher-paying jobs.

8. Inability to Work Irregular Hours - Many jobs require employees to work irregular hours, such as overtime or
night shifts, and due to security reasons, women are unable to work irregular hours. This can result in women being

passed over for promotions or being paid less than men who can work more flexible schedules.

9. Issues concerning mobilization - Women are also more likely to have transportation challenges, such as a lack of
access to reliable transportation, which can limit their ability to reach job sites. This can result in women being

excluded from certain jobs or industries, which can limit their earning potential.

10. Engagement in household responsibilities creates a gap in the regularity of work participation. Women are
more likely than men to take time off work to care for children or other family members. This can lead to a
discontinuity of experience, making it more challenging for women to advance in their careers and achieve higher

salaries.

11. Dual burden -They are often obligated to prioritize household responsibilities. Yet, many do not wish to engage in

this role, which limits their choices. While some women may want to take on both nurturing roles at home and

28 The motherhood penalty is the phenomenon where women's pay decreases after they become mothers. It's also known as the motherhood
wage gap or family wage gap.


https://www.drishtiias.com/daily-updates/daily-news-analysis/women-and-men-in-india-2022
https://www.drishtiias.com/daily-updates/daily-news-analysis/world-inequality-report-2022

pursue careers, they face significant demotivation. This is largely due to the prevailing patriarchal mindset that fails
to recognize or appreciate their external work as equally important as their duties at home. Even if a woman
successfully balances both responsibilities, society often places her outside work as a secondary priority. This raises
the question: why should she exert herself if her efforts won’t be recognized? Ultimately, regardless of her
professional commitments, her primary roles as a mother, daughter, and housewife take precedence. This reality

serves as a disheartening factor for many women who aspire to more.

12. llliteracy and women - Education is the primary need to facilitate our ideas and inspirations in reality. We as an
Indian civilization are highly and profoundly enriched with our education attributes and exploration as well as

disseminating the ideas for the contextualization of education in the premise of the world.

The initial cover of education was based on the varna system which later on got consolidated into the forms of caste
discrimination within the subordinate and distinguished downflow of castes within the class. However, the facts remain the
same and the matter was fixed that women in the education sector are the exceptional cases. From the initial stages of
religious education to today's education for context, both journeys were and are not easy for women to enter into the active
participation and spiritual and interesting step-down force of education which was and is somehow created and maintained
by men-dominated factors and their thoughts for that view.

Today, as we proudly say, we are the founders of education since our history and for that matter our religious scriptures
though, otherwise they are. But equality and education for all were outdated and obviously, did not exist. When a girl in our
society thinks to pursue her higher education and ambitions to bring change and make justice to their abilities and choices
faces irrational and unsound types of stereotypes and discriminatory comments in the form of demotivating and negative

factors. For instance, she is a girl, she should not step into this decision-making discussion because (g SRl R E

FHTAAT EIT%ﬁ) they are meant only for managing the household affairs and responsibilities of mother, sister, and wife most
importantly. Though the numbers are increasing, frivolous assumptions persist in rural areas, especially within typical Indian

families.

As Brigham Young said, "'You teach a man, you educate him. You educate a woman; you educate a generation." This wisdom
resonates deeply in India, where addressing the root causes of the gender gap and prioritizing women's education is crucial
for societal progress. “Investing in girls’ education transforms communities, countries, and the entire world. Girls who receive
an education are less likely to marry young and more likely to lead healthy, productive lives. They earn higher incomes,
participate in the decisions that most affect them, and build better futures for themselves and their families. Girls’ education
strengthens economies and reduces inequality. It contributes to more stable, resilient societies that give all individuals —
including boys and men — the opportunity to fulfil their potential,” states UNICEF. Data from the Indian Ministry of
Education indicates that there were 13.79 crore boys enrolled in schools, compared to 12.73 crore girls, showing that girls
constitute 48 percent of the school population. At preschool and kindergarten levels, girls make up only 46.8 percent. This
number rises to 47.8 percent in primary school and peaks at 48.3 percent in upper primary or elementary school (Classes 6
to 8). However, the gap widens at the secondary school level (Classes 9 and 10), with only 47.9 percent of enrolled children
being girls. At the higher secondary level (Classes 11 and 12), the gap narrows again, with 48.3 percent of girls enrolled

compared to the total enrolment.



The trend in higher education is improving: according to the AISHE (All India Survey on Higher Education) 2021 report,
the gross enrolment ratio for women has surpassed that of men, reaching 28.5 percent among those aged 18 to 23 years.
Additionally, female enrolment in higher education has grown by 28.3 percent over the past decade. However, many women
still face significant obstacles, including a lack of confidence and resources that hinder their ability to take advantage of
opportunities. Traditionally, women have been confined to household duties, developing the ability to manage multiple tasks
while balancing chores, finances, relationships, and social expectations. This skill set is akin to entrepreneurship, yet women's
recognition and opportunities to leverage these abilities outside the home remain limited. Empowerment fundamentally
depends on the will and determination of women themselves. In rural India, these challenges are even more pronounced,
exacerbated by a deeply entrenched patriarchal mindset that stifles women's potential. Although legal frameworks are in place
to uphold and promote women's rights, the implementation of these laws is often inadequate, underscoring the necessity for
more robust support systems.

A study by the McKinsey Global Institute underscores the economic importance of bridging the gender gap, estimating that
India could boost its GDP by 16 to 60 percent by 2025 if gender disparities are reduced. However, the root of the problem lies
in societal perceptions. In many communities, women are still viewed primarily as caretakers, denied access to quality

education, and confined to living in the shadows of men.

The main problems facing their education are

1. Development of immorality?®;

2. Lack of Suitable Curriculum for the education of girls

3. Lack of social consciousness among women especially in rural areas.
4. Scarcity of lady teachers and if they are so, they face gender discrimination and sexual harassment.

5. Lack of proper physical facilities, especially toilets. In the above pages the separate topic on toilet issues has been catered.)

2 Immorality is the act of going against accepted morals, or the proper ideas and beliefs about how to behave



6. Unwillingness of lady teachers to serve in rural areas because of the rooted patriarchal mind of the people of rural villages
where some people are not ready to accept that, a woman can teach us our children which sometimes threatens the lives of
women teachers.

7. Financial difficulties

8. Problem of transport

9. Problem of co-education; While all-girl schools were unheard of during the olden days, co-education schools were also not
popular. Women sitting side by side with men was not a done act during the ancient period

10. Lack of enthusiasm and interest of the officials in charge of education.

https://www.ijtsrd.com/papers/ijtsrd30970.pdf

Poverty and Trafficking

Poverty is a significant issue for many families, often leading to a lack of prioritization for women's education. In contrast,
male education tends to be prioritized due to the prevailing assumption that males will become the primary supporters of the
family. This perspective reinforces the notion that men are responsible for sustaining the family's identity, both in terms of
preservation and hereditary legacy. Tragic as it may be, this mindset contributes to the cycle of poverty and limits opportunities
for women, ultimately impacting the entire family's future.

e Gender-Based Discrimination (Biased primary socialization)

e Cultural Norms and Gender Biased.

e Skewed Sex Ratio and Bride Trafficking

e Economic Vulnerability.

e Poverty and Lack of Opportunities

e Debt Bondage and Forced Labour

e Systemic Exploitation

e Organized Crime and Human Trafficking Networks

e Recruitment and Transportation

e Specific Forms of Women’s Trafficking

e Sex Trafficking - The trafficking of women and adolescent girls is happening in some parts of the territory. There
are also some cases of girls auctioning.

e The destabilization and displacement of populations increase their vulnerability to exploitation and abuse through
trafficking and forced labour.

e Insome States, social or cultural practices also contribute to trafficking. For example, the devaluation of women and
girls in society makes them disproportionately vulnerable to trafficking.

e Dowry is also a type of business that gets accepted in the form of a prestige driving force.


https://www.ijtsrd.com/papers/ijtsrd30970.pdf
https://lawbhoomi.com/causes-of-womens-trafficking-in-india/#Gender-Based_Discrimination
https://lawbhoomi.com/causes-of-womens-trafficking-in-india/#Cultural_Norms_and_Gender_Bias
https://lawbhoomi.com/causes-of-womens-trafficking-in-india/#Skewed_Sex_Ratio_and_Bride_Trafficking
https://lawbhoomi.com/causes-of-womens-trafficking-in-india/#Economic_Vulnerability
https://lawbhoomi.com/causes-of-womens-trafficking-in-india/#Poverty_and_Lack_of_Opportunities
https://lawbhoomi.com/causes-of-womens-trafficking-in-india/#Debt_Bondage_and_Forced_Labour
https://lawbhoomi.com/causes-of-womens-trafficking-in-india/#Systemic_Exploitation
https://lawbhoomi.com/causes-of-womens-trafficking-in-india/#Organised_Crime_and_Human_Trafficking_Networks
https://lawbhoomi.com/causes-of-womens-trafficking-in-india/#Recruitment_and_Transportation
https://lawbhoomi.com/causes-of-womens-trafficking-in-india/#Specific_Forms_of_Womens_Trafficking
https://lawbhoomi.com/causes-of-womens-trafficking-in-india/#Sex_Trafficking

This 1s not a Mmmen vs.
women issue. Ic°s about
pecople vs. prejudice.

Laura Bates
Everyday Sexisim
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Menstruation - “Unfortunately even today there are social stigmas associated with periods. Even today, girls are
considered dirty, unhygienic, and impure at the time of menstruation. This is a reason why girls are made to stay at home
and advised not to step outdoors, not even to school during the days of menstruation. What is more inconvenient
is a lack of proper sanitation and hygiene in schools, especially government schools in backward areas, which
puts girl children at risk of infections stemming from inadequate menstrual hygiene. Due to this, girls are even
made to drop out of schools and discontinue their education once they start menstruating, which in turn
negatively impacts their career and growth in the future.” — National Girl Child Day 2024: Challenges to
Girl Child Education in India by Ahana Bhattacharya, January 24, 2024. Lack of access to sanitary pads is a
major problem because girl children are made to drop out of school or miss classes on the days of having their periods.
This can be due to a lack of access to markets in remote areas, poverty where the parents cannot buy sanitary pads, or due

to lack of awareness and superstitious belief.

Digital literacy - In the world of globalization access to networks and digital sources plays a crucial role in strengthening
and consolidating the ability of an individual especially for girls. Governments are taking initiatives to empower women
in the form of various schemes through DBT (Direct Benefit Transfer). However, due to the vicious cycle of poverty, the
accessibility to digital gadgets and digital education in the rural economy was denied. Some schemes have helped them

access the digital infrastructure because of the mandatory provisions of those schemes; such as


https://thecsrjournal.in/author/ahana-bhattacharya/

e Lakapati Didi
e Ladki Bahin Yojana of Maharashtra government
e Work from Home culture: Due to the rise of globalization and the unexpected and disastrous

COVID-19 pandemic has resulted in a stimulus to the work-from-home culture.

However, there are obstacles in the accessibility and availability of education to women in particular due to numerous
challenges and practice but still, they are becoming masters of every field. | think as of now, there will not be any sector and
sphere in which women have not entered; but though, there are miles to go with that and there exists the need for perception
management and social engineering of society to accept the capabilities of women and making the justice to their identity not
because they are women but because there is the human which having the numerous strengths and excellent into their respective
fields. Real progress requires not just legal reforms, but also a profound shift in attitudes, empowering women to break free

from traditional roles and participate fully in all spheres of life.

Women in entrepreneurship - Women entrepreneurs and women-run enterprises in the value chain face unique challenges.
Statistically, women are less likely to become entrepreneurs and encounter more obstacles when starting their businesses. One
significant barrier is the societal perception that entrepreneurship is primarily an inherited trait of men. Stepping outside the
household and pursuing a business venture is often viewed as unconventional, leading to societal resistance. Family support
plays a crucial role in this context, as societal norms dictate that it is uncommon for women to engage in business. When
women do venture into this space, they may face blame and shame from society, resulting in ostracization. Therefore, the
standing of a woman and her family within their community is of utmost importance.

(https://www.niti.gov.in/sites/default/files/2023-03/Decoding-Government-Support-to-Women-Entrepreneurs-in-

India.pdf)

Figure 14: Percentage distribution of Illiterate females by activity
status
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Equal Pay for Equal Work

Though the constitutional provisions exist for that, the existing condition does not exist to adapt that equality in the existing
order. In the Bhandara District of Maharashtra and especially in Sakoli taluka, which assessed the disparity between the work
pay of both the men and women is very contrasting. Women get 100 rupees as a daily wage on an average manner and men get

300 rupees on an average manner. This is a very genuine issue that discriminates among their potential.

credit accessibility

Due to the issue of inherited rights, women are excluded from being the owner of the land and if they demand so, they are
considered as stigmatic which leads to the situation of social exclusion. Lack of ownership rights reflected into the lack of

credibility to demand credit from bank authorities and other money lenders.

Maternity leave for women

In Indian culture, pregnancy is a sacred time. It is when a mother carries her child, nurturing it as it grows in her womb. T his
joy goes beyond just having a baby. However, what happens to mothers-to-be in the workforce? They are excited about
becoming mothers, but they also face challenges managing their job responsibilities as they prepare for this new role in their
lives. The Maternity Benefit Act of 1961 sets the rules for maternity leave in India. Women who work in recognized
organizations and factories can apply for up to six months of maternity leave. This applies to women who are pregnant, adopting
a child, or have experienced a miscarriage. Commissioning or surrogate mothers can take up to 26 weeks of maternity leave
starting from when the newborn is given to the adoptive parents. However, many women face challenges finding jobs in the
formal sector because employers are concerned about the costs of maternity leave. As a result, many women end up working
in the informal sector, which often lacks social security and other protections. This situation leads to more women working in

informal jobs, where hiring men is often preferred because it avoids the costs associated with maternity leave.

pink collared jobs*

This is not a rational term to be used but it is floating in our daily discussions. Some works are conventionally demarcated
based on gender. For instance; in hospitals, the receptionist would be a young girl, nurses would always be girls only, and

cooking is the assigned work for women. These are some generalized assumption-based compartments that are segregated as

30 pink collar jobs are service-oriented roles that have historically been associated with women and typically require strong interpersonal skills.



pink-collared jobs. And if any girl wants to do something called “Blue collared job”3! - (same demarcation of boys as well )

then it is sometimes regarded as an exception.

sexual violence at the workplace

The work culture of some industries is not conducive which creates the grounds for sexual violence at the workplace. The
availability of requisite infrastructure is lacking, social security is not rectified and most importantly the level of hygiene is not

properly maintained.
women security

In the 21st century, we are aspiring to make our nation a globally recognized superpower but on the other hand, we are not
sufficiently able to protect our internal power i.e. strength and consciousness in women's security which consists of half of the
population, to make the nation world power. “The day a woman can walk freely on the roads at night, that day we can say that
India has achieved independence “- Mahatma Gandhi. Today, we are talking about Nari Shakti and other propaganda-based
slogans but in reality, the incidences of violence against women are on the rise, as | explained in an earlier topic in Violence
against Women. The recent example of the rape of a trainee doctor in Kolkata is heinous and shameful against the patriarchal
mindset and direct failure of administrative govt. But what will the government do? The government cannot work as a
surveillance agency in every sphere of human life, especially for those who are planning to commit crimes like this. It is a total
attempt to showcase our dominance over other genders. Today we are hearing cases of sexual assault, harassment, prostitution,
and whatnot, everything that is disseminating and is not disseminating on paper is happening in reality. India is an ideal country
for other Western countries in terms of our tradition because as a nation we have the culture and tradition of worshipping
women as goddesses. However, India “India is considered to be the most dangerous country in the world in terms of sexual

violence against women.”

According to the National Crime Records Bureau, a woman is raped in India every 20 minutes. The Women, Peace, and
Security Index 2023 places India 128th out of 177 countries, with a score of 0.58. This score positions India in the fourth

quintile concerning women’s safety.

31 blue-collar job is a job that involves manual labour or skilled trades, and is typically performed outside of an office setting
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CRIMES AGAINST WOMEN

Reasons behind the lack of women's security

e Patriarchy as a deterrent umbrella - There is a common belief in our patriarchal setup that women are inferior to
men and it has to be reflected in our every act ( as a common understanding ) and in preserving this ideology ( |
would say, it is an ideology because it hasn't any backbone and reason to justify the dominance of men over women

in the 21st century).

For the Assumption of « TSP % URGIESIGI % ( They have given the justification of the mistakes of a  young
boy )

e Commodification and Objectification of Women - The identity of women in some time has been depicted as a
commodity in some movies and news media. For instance, whenever there is an ad for selecting a bride for marriage
then the girls should be very fair, but why is it so? Is the black colour a symbol of inferiority or anything worse? The
answer is no and it should not. Many times, many people, men in particular, don't care about their wives, daughters,
or sisters' emotions. Why are they treated as a machine model of the Weber? The answer is our irrational behaviour
of sustaining the biased and discriminatory attitude towards women.

e Economic Dependency - Higher dependency on male members further aggravates the vulnerability of women
concerning spending, decision making and other things they think and would like to do. It also somehow plants the
seeds for not interfering and saying something in the decisions taken by men. Which eventually leads to symptoms
of domestic violence.

e Lack of Awareness and Education to laws and their mandates- Many women in India are unaware of the generosity
of what constitutes sexual violence. Especially in rural areas where sexually derogative statements and comments float
daily without any fear of the legal protections available for women, such as the Domestic Violence Act, and Sexual
Harassment Act. This leads to a culture of violence and abuse against women which again regenerates and reinforces
the vicious cycle of domestication and victimization of violence against women.

e Lack of requisite public infrastructure - The shortcomings in public infrastructure, such as inadequate lighting on
streets, insufficient safe transportation options, and a lack of CCTVs, significantly increase the vulnerability of women
to crime. Incidents like the Nirbhaya case in public transportation and the rape in a public hospital in Kolkata

underscore the urgent need for safer public spaces for women.



The concept of freebies in the context of vote bank politics is often prioritized to gain immediate electoral benefits. However,
the unfortunate reality is that no political party is genuinely addressing the essential infrastructure needed to ensure women's
security. When it comes to security, the government's role is largely limited to formalizing policies. The real responsibility,
though, lies with society as a whole, particularly the younger generation. They must step up as responsible citizens and advocate

for gender justice and the protection of women in our nation.
SHS As Driven Contribution

A self-help group is a collective of women who come together to mobilize resources to establish small enterprises or projects
aimed at maximizing profits. These groups play a vital role in empowering the rural economy and contributing to women's
empowerment within both economic and political frameworks. At the village level, they are often organized into what are
known as Bachat gats (small groups of women), which enables them to access credit and make independent decisions regarding
the investment and reinvestment of their funds according to their needs. Self-help groups have the potential to harness the

demographic dividend effectively, provided that they are utilized in a proper and scrutinized manner.

Hence, the autonomy and contribution of women in every sphere of decision-making are so crucial because they are crucial
and they will be crucial in promoting inclusivity and amalgamation in society. The starting vision and path should be started
from the steps taken by me only because we cannot expect something from others that cannot be executed within me as my
responsibility. Women should never be thought of as underdeveloped entities because they are developed that is why we are
developed. As the Honourable First Prime Minister Pandit Jawaharlal Nehru said “To awaken the people, it is the women who

must be awakened. Once she is on the move, the family moves, the village moves, the nation moves".

Political spectrum for women’s says and performing aspirations in domain discussion.

Decision-making is the first step to ensuring anything for which one is aspiring. But, in the context of Indian politics and
especially in electoral politics in terms of accessibility and inclusivity the inclusiveness in the form of genderless politics is
very undeserving and disastrously lacking. In our history, we had the legitimate standing position of women in political decision
making but henceforth, it got diluted for the sake of preserving and ensuring patriarchal dominance on the table. Unless and
until the decision-making is placed by their representation i.e. women for the women-led implementation, the implementation,
and justice for their existence would not be secured and fulfilled. The first problem is the tension between growing democratic
aspirations among women and the restricted opportunities available for them in the country's democratic structure, functions,
and processes of political decision-making. It is associated with the existing gender deficit amid this new consciousness. The
removal of institutional barriers will ensure unrestricted opportunities for women in the political space as well as the elimination

of the gender deficit in the public sphere.

India's social and cultural systems are organized in a way that Favors certain groups, leaving minorities excluded from decision-
making and facing discrimination. This issue also affects women, who experience similar disadvantages. The limited
involvement of women in politics is a significant problem. This lack of representation harms women's rights to participate in
democracy and affects how they are governed. It has also led to policies that do not adequately reflect the values, needs and
priorities of women, thereby reducing their effectiveness in addressing inequalities and promoting development. Moreover,
women have less access to education and the female literacy rate of 65 % remains 16 % lower than the male literacy rate. This

violence is institutionalized through family structures, wider social and economic frameworks, and cultural and religious



traditions. Gender-based violence starts before women are even born and nearly 600,000 girls are missing in India each year

as a result of sex-selective abortions.

The dowry system involves the bride's family giving gifts and money to the groom's family. This practice supports the idea
that women are less important and makes them financially dependent on their husbands. Even with calls for more women in
politics, only 13.6 percent of the 74 MPs in the 18th Lok Sabha were women. This is far below the 33 percent that the Women's
Reservation Act of 2023 aims to achieve. In 1992, the Government of India passed the 73rd and 74th Amendments to the
Constitution. These amendments require that 33% of seats be reserved for women in local politics. As a result, women's
representation in local governing bodies is much higher compared to state and national levels. Some states have increased the
reservation for women to 50%. In Bihar, where there is a 50% reservation, women hold 54% of elected positions at the

Panchayat level.

Women who are elected feel more confident and respected by their families and communities. They develop better decision-
making skills. Including women’s views in decision-making helps ensure that local governance better reflects the needs and
opinions of the entire community, not just male perspectives.

As of June 1, 2024, 27 countries have 28 women serving as Heads of State or Government. However, women's representation
varies widely. According to the Inter-Parliamentary Union in April 2024, women make up about 26.9% of lawmakers globally.
In India, this number is only 14.7%. Equal representation of men and women in legislatures can improve decision-making and
empower both women and society. To achieve gender equality in legislative bodies worldwide, we must take active steps.

A study by the Inter-Parliamentary Union found that India ranks 149th out of 193 countries for the percentage of women in the
lower house of parliament. Women make up half of India’s population, yet only 13.6% of the Lok Sabha and 16.8% of the
Rajya Sabha members are women. Additionally, even with reserved seats for women in local government (Panchayati Raj),

many barriers still prevent women from fully participating in politics.

Barriers to women's political participation

e Harmful norms and gender-based violence block women's political rights. Media stereotypes suggest that women are
less legitimate and capable leaders than men.
According to the UNDP's Gender Social Norm Index:

e 90% of people worldwide have biased views against women.

e 50% think men make better political leaders.

e 40% believe men are better corporate executives.

e Online threats like death, rape, and violence against women in politics have become very common. The rise of artificial
intelligence may increase this online abuse.

e Women in office often face harassment in local government and also in their communities and homes.

e Political parties often resist having women as leaders and candidates. Winner-takes-all electoral systems make it hard
for women to compete equally with men.

e \Women also often have less access than men to the resources necessary for successfully seeking a party nomination
or running in an election. This includes limited access to financial networks and political patronage.

e In developing countries, the inability to afford even modest candidate registration fees can exclude women from

participating in the electoral process.
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e Lack of political will exacerbates these challenges—as long as leaders refuse to challenge male-dominated decision-
making, progress toward gender equality remains slow.

e llliteracy: One of the biggest obstacles to politically empowering women is illiteracy. Generally, female candidates
tend to be less educated and have less experience than their male counterparts. In India, the literacy rate for women
stands at 65%, while for men it is 82%.

e Masked Identity: In the 2019 elections, 206 women participated individually, but only one emerged victorious. This
highlights how political parties and a person's background play a significant role in determining political success,
often concealing a woman's true identity behind party affiliations and family influences.

e Patriarchy: Despite being the majority, women often do not exercise their authority because male spouses or other
family members frequently have significant influence over their decisions. A clear example of this is the phenomenon
of "Sarpanchpati" in Panchayati Raj, where male relatives often dominate the political role.

e Gender Disparities: Women continue to face challenges stemming from gender biases and disparities in education,
access to resources, and societal attitudes.

e Household Responsibilities: The burden of household duties remains a primary barrier for women pursuing careers in
politics.

e Sexual Division of Labour: This division refers to a system where women in the household either handle all domestic
chores themselves or manage them through domestic helpers. As a result, women tend to spend significantly more
time on home and childcare responsibilities than men do.

e Slander and Abuse: Women often encounter slander and abuse during election campaigns, which serves as a major
barrier to their participation. Additionally, safety concerns significantly impact their ability to run for office.

e Sarpanch Pati Syndrome (Proxy Women): This term refers to women who occupy political positions largely as a
facade for their male relatives, thus limiting their role in genuine political discourse and participation.

e Restricted Social Interaction: Women are often confined to a limited social sphere, which affects their capacity to

engage in political discussions and activities.

Political obstacles

Women's political representation and advancement face significant obstacles influenced by several factors. Key among these
is the lack of party support, which includes limited financial assistance for female candidates, restricted access to political
networks, and the imposition of higher standards and credentials on women. Additionally, the limited education systems
provided to fostering women's leadership and guiding young women toward political involvement further hinder their
participation. Cultural values, the divide between public and private spheres, and the male dominance within political
institutions contribute to the underrepresentation of women in politics. These barriers limit women’s ability to build the support
and resources necessary for establishing their political constituencies, particularly given their minimal presence within India's
political party structures. Consequently, they often do not receive the necessary financial backing from political parties to

successfully campaign for office.
Social obstacle

One of the most significant barriers to women being politically engaged is illiteracy. Women are often unaware of their basic

and political rights due to a lack of awareness. Political parties exhibit prejudice not only in terms of seat allocation during



elections but also within their organizations. Poverty poses an additional significant barrier to women's political engagement.
Daughters from impoverished families become primary victims, facing numerous challenges. Research shows that women have
a higher rate of dropping out of school compared to men. Social and cultural standards have conditioned women's attitudes to

accept a perceived lower status than men.

The caste system, or social class structure, is another major obstacle. Women from lower castes struggle to access education
due to their families' financial constraints. Many must take on low-paying jobs to support their families. In India, most women
do not own land or property and often receive no inheritance from their parents. Furthermore, the poor health situation for
women complicates their involvement in politics. There is a significant disparity in access to healthcare facilities, and gender
inequality in healthcare begins even before birth. A troubling number of girl children are terminated due to familial preferences
for sons. After birth, daughters often do not receive the same feeding and healthcare services as their male counterparts. Societal
views on marriage and dowry systems contribute to a perception of women as less fortunate. Hospitals are also reported to
exhibit "gender bias," as men tend to seek medical care more frequently than women. Moreover, the threat of violence serves
as a substantial barrier to women's political participation. As noted, "Violence and the prospect of violence undermine many
women's ability to engage actively in various types of social and political connection, to speak publicly, to be acknowledged
as respected people whose value is equal to others.” Because of the ongoing unequal distribution of family care responsibilities,
women end up spending significantly more time than men on household and childcare duties, further limiting their political
engagement

https://www.journalofpoliticalscience.com/uploads/archives/4-1-5-990.pdf

Constitution of India (amended through 2023)

Seats shall be reserved for women in the House of the People. As nearly as may be, one-third of the total number of seats shall be
reserved for women belonging to the Scheduled Castes or the Scheduled Tribes. As nearly as may be, one-third (including the number of
seats reserved for women belonging to the Scheduled Castes and the Scheduled Tribes) of the total number of seats to be filled by direct
election to the House of the People shall be reserved for women. (Article 330A) The provisions of the Constitution relating to the
reservation of seats for women in the House of the People, the Legislative Assembly of a State and the Legislative Assembly of the
National Capital Territory of Delhi shall come into effect after an exercise of delimitation is undertaken for this purpose after the relevant
figures for the first census taken after commencement of the Constitution (One Hundred and Sixth Amendment) Act, 2023 have been
published and shall cease to have effect on the expiration of a period of fifteen years from such commencement. Subject to the
provisions of articles on seats reserved for women in the House of the People shall continue till such date as the Parliament may by law
determine. Rotation of seats reserved for women in the House of the People shall take effect after each subsequent exercise of
delimitation as the Parliament may by law determine. (Article 334A)

Last updated: January 1, 2024.
Data source for women's representation: Inter-Parliamentary Union. As of January 1, 2024.

https://genderquota.org/
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Problems and challenges faced by women Sarpanches.

Sr. No. Problems Frequencies | Percept | Rank
Yo
I. Economic
1.| Lack of funds from government 83 94.31 |
2| Lack of honorarium to women sarpanches working | 63 71.59 I
at village level
3.| No work is initiated without giving bribe 25 28.25 11
II. Technical
1.| Lack of training to women sarpanchs. 78 B8.63 |
2.| Lack of knowledge regarding PRS and 54 61.36 Il
development programmes.

Source: Data taken from Dahod District of Gujarat State, ( from below mentioned paper )

https://www.ijfmr.com/papers/2024/1/12135.pdf

Significance of Women's Participation

Prominence and efficient work with accountability: There is substantial and growing evidence indicating that women's
leadership in political decision-making enhances effectiveness. For instance, research on panchayats (local councils) in India
revealed that the number of drinking water projects in areas governed by women-led councils was 62 percent higher than in
those led by men. Similarly, studies in Norway have found a direct causal relationship between the presence of women in

municipal councils and increased childcare coverage.

Implementation by taking an eye on women-centric and inclusive approaches:

Female leaders or legislators are often more attuned to women's issues. This is particularly evident in the Panchayati system of
India, where women leaders have prioritized concerns such as public restrooms, self-help organizations, and domestic violence.
Women have also displayed political leadership by collaborating across party lines through parliamentary women’s caucuses,
even in highly contentious political environments. They champion issues related to gender equality, including the elimination
of gender-based violence, parental leave, childcare, pensions, gender equality legislation, and electoral reform.

The Contrast Between Rights and Representation While women possess the same voting rights as men, their representation in

parliament remains significantly low.
Work as an improvement mechanism.
Women in political leadership positions have led to an improved responsiveness from officials toward the needs of marginalized

groups. For example, there has been an increase in police response to crimes against women in areas where women hold

political leadership roles.


https://www.ijfmr.com/papers/2024/1/12135.pdf

Work to counter social stigma and inferior perception: Socioeconomic disadvantages have resulted in reduced political
participation options for women, leading to weaker representation and thereby impeding progress in addressing these
disadvantages. To advance balanced political participation and power-sharing between men and women in decision-making,
political parties and governments should take affirmative steps.

Empowering Women Leaders

Reservations and quotas at the constitutional and political party levels are crucial steps in addressing gender imbalances in
India's governance system. The reservation of seats for women at the Panchayati Raj level demonstrates how political
reservations can effectively enhance women's roles in governance. However, further efforts are needed to empower women to
assume leadership roles, overcome the challenges they face in politics, and facilitate their full participation in the political
process.

Additionally, training modules should cover the process of filing candidacies and campaigning, as well as provide information
on the electioneering machinery. Initiatives must also be developed at both government and political party levels to ensure that
all political parties allocate 33% of winnable tickets to women candidates. Furthermore, central and state-level institutional
support should be extended to women's organizations working to promote the political empowerment of women. Lastly, efforts
should be made to create an enabling environment that encourages and facilitates the active participation of women in politics.
To achieve true participatory democracy, India must dismantle the patriarchal systems that create inequality. One effective way
to tackle gender inequality and discrimination is to ensure that women actively participate in governance. “Political power is

the key to all social progress” ~B.R. Ambedkar

Five actions governments can take to increase women’s political participation. Every election presents an opportunity to

boost women’s participation and advance gender equality and women’s rights. The following actions can help to bring change.

Using special measures, such as legislated gender quotas and gender-balanced appointments

Around the world, gender quota legislation has been shown to effectively enhance women’s participation. In countries with
mandated parliamentary quotas, women hold an average of 26 percent of parliamentary seats, compared to 21 percent in
countries without such quotas. Similarly, countries with legislated quotas for local elections see women's representation
increase by an average of seven percentage points over those without quotas. However, the potential of quotas is often not fully
realized, with targets frequently set below 50 percent and implementation mechanisms lacking or weak. While 94 countries
have introduced gender quotas for parliaments, only one-fifth of those countries have set a target of 50 percent for women’s

representation.

https://documents.un.org/doc/undoc/qen/n20/377/81/pdf/n2037781.pdf

End violence against women in politics :

Violence hinders women from exercising their rights to participate in political and public life and has wider consequences for
societies. It undermines public institutions, weakens policy outcomes, and impedes progress in peace and development.
Governments must pass and enforce laws and policies to prevent violence during elections and beyond, hold perpetrators
accountable, and strengthen access to justice and services for victims. To better address online violence against women in

politics, governments should collect data on such harassment and hold media and social media companies accountable.
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Ensure the equal treatment of women voters, political candidates, and electoral administrators.

Electoral management bodies and other relevant stakeholders should develop and implement inclusive policies and codes of
conduct that promote non-discrimination, integrity, transparency, freedom from violence, and dispute resolution. To uphold
women’s rights to vote, governments must facilitate voter registration, guarantee security at polling stations, and protect women
from coercion or intimidation. Involving women in election administration enhances the inclusiveness and credibility of

elections and encourages more women to vote.

Support women candidates and representative decision-making.

Governments must invest in capacity-building programs for women candidates to develop their leadership and campaigning
skills, and regulate campaign financing to allocate targeted funds for women candidates. Governments should consider
regulating campaign financing to encourage political parties to allocate targeted funds for women candidates and their

campaigns. This approach would help bridge the financing gap and promote equal participation in politics.

Encourage fair and transparent media coverage of women’s political participation.

Laws governing election media coverage are essential for regulating electoral processes and ensuring informed public
participation. Such laws should ensure balanced coverage of all candidates, guarantee media access for all political parties,
prohibit hate speech and rhetoric that incites violence, discourage gender stereotypes and discrimination, and protect against
violence towards women and other underrepresented groups. Additionally, independent oversight of these regulations should

be established, along with sanctions in cases of violations.

https://www.unwomen.org/en/news-stories/explainer/2024/09/five-actions-to-boost-womens-political-
participation?gad source=1&gclid=CjwKCAiAxea5BhBeEiwAh4t5K4POPikykJI7rdH04nkTMgTDCONNeY LtrOtl
yfoEu45SnwGHhGEAhoCf880QAVD BwE

Suggestions

> There should be a women-driven redressal mechanism to address barriers faced at various stages in life.

This mechanism will work at the grassroots level, specifically in villages, and will be mandated by the
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Ministry of Women and Child Development to ensure women's empowerment through redressal
mechanisms.

> Every industry and formal workplace should incorporate a model of ethical duty that strictly abolishes and
prohibits the use of biased language.

> Families should have the understanding and learning skills of ethical parenthood and moral parenting.

> An innovative diffusion framework should be utilized in this context. Fundamentals of Ethics should be
made a mandatory subject in education up to the 10th standard.

> Defence mechanisms across all sectors need to be modernized for better protection with women's training
and participation.

> In primary education, where there is often designated time for exercise in government schools, primary
safety training should be implemented as a supplementary activity to ensure women's security.

> At the college level, a committee should be established to ensure the proper implementation of laws
designed to protect women's rights like a committee against harassment.

> |t is essential to eliminate gender bias in recruitment, promotion, and performance reviews. Job
advertisements should be gender-neutral and emphasize merit-based opportunities, which would enhance
the overall strength and capabilities of every gender to achieve their respective goal.

> Gender-neutral creche breaks should be introduced to promote equality in the workplace and uphold the
principles of equal opportunities and fair wages which have already been incorporated into the legal laws.

> Training and sensitization programs should be delivered through campaigns, various forms of theatre
(Natak), and cultural-based social programs in intra-community and intercommunity.

> Working Women Hubs should be created to empower women and strengthen their skills and abilities as a
collective strength.

> In the judiciary, cases involving women should primarily be adjudicated by women judges, as these issues
are often sensitive and require special understanding and experience. Therefore, the number of women
judges should be increased.

> Parents should be cautious about their behaviour in front of their children.

> A felicitation program should be launched to inspire improved parenting approaches and motivation should
be provided.

> Finally, social awareness about the judicial and administrative provisions available to women as their

entitlements should be promoted at the grassroots level.

Conclusion

Women's empowerment and engagement play only political rhetoric; it is an essential reality in the 21st century, vital for

achieving gender justice and fostering an equality-based society through equal opportunities and active participation. Women



as a collective power constitute half of our nation's assets, yet far too often are viewed as liabilities within their families and
sometimes the debt also —a notion that must be challenged if we aspire to build a truly inclusive and harmonious society.
Globalization has penetrated every facet of our lives, enriching the principles of ability and merit-based opportunities. To tap
into these possibilities and leverage our demographic dividend, the government must commit to adherence to ground-based,
women-centric approaches to development. As a forward-thinking society, we have the moral responsibility to acknowledge
the worth and capabilities of every individual, ensuring they have opportunities to pursue justice and fulfilment. As we aim for
the ambitious vision of 'Vikshit Bharat' in the coming two decades, it is important to reevaluate India's affirmative actions. We
must renew our commitment to empowering girls and women—not solely through traditional education but also by
championing skill acquisition programs and providing equitable economic opportunities, complemented by robust medical and
healthcare provisions.
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